The State of Workplace Mental Health: 2024

Wednesday, May 15 | 11:00am-12:00pm MT

Mental health in the workplace affects nearly everyone. When employers support
mental well-being, workers are healthier and more successful and lead better lives.
Unfortunately, many employees struggle with mental health and feel like they aren’t
receiving enough support from their organization. While mental health challenges in
the workplace can feel pervasive, there are many ways employers can support their

team members.

This program is supported by the Grant or Cooperative Agreement Number, UT90H011227, funded by the Centers for Disease Control and Prevention. Its contents are solely the
responsibility of the authors and do not necessarily represent the official views of the Centers for Disease Control and Prevention or the Department of Health and Human Services.



Disclaimer

The views and opinions expressed in this program are those of the speakers
and do not necessarily reflect the opinions, views, or positions of Health

Links, the Center for Health Work & Environment, or the Colorado School of
Public Health.

This webinar may have short mentions of mental health challenges, suicide,
racism, and homophobia. Please engage with our webinar to the level of
comfort that best suits you. A recording and summary of key takeaways will
be shared after the session.



Alex J.Reed, PsyD, MPH













vV v v v Vv

https://www.cdc.gov/workplacehealthpromotion/tools-resources/workplace-
health/mental-health/index.html
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92% of workers said it is very (57%) or somewhat (35%)
important to them to work for an organization that
values their emotional and psychological well-being.

92% said it is very (52%) or somewhat (40%) important to
them to work for an organization that provides support
for employee mental health.

95% said it is very (61%) or somewhat (34%) important to
them to work for an organization that respects the
boundaries between work and nonwork time.

APA’s 2023 Work in America Survey https://www.apa.org/pubs/reports/work-in-america/2023-
workplace-health-well-being
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https://www.cdc.gov/coronavirus/2019-ncov/daily-life-
coping/managing-stress-anxiety.html

https://www.apa.org/topics/covid-19

https://medschool.cuanschutz.edu/psychiatry/covid-19-suppor

https://www.nami.org/getattachment/About-NAMI/NAMI-
News/2020/NAMI-Updates-on-the-Coronavirus/COVID-192-Updated-
Guide-1.pdf

https://aaqia.berkeley.edu/practice/three-good-things
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Veterans Mental
Health

Dr. Toshi Francis



Taking a look at Veterans Mental Health

Risk Factors

Homelessness

Mental health Diagnosis
Substance Abuse

Legal and Financial Challenges
Recent discharge from the military
Unemployment

Strain on relationships with family and
friends

MST (Military Sexual Trauma)
IPV (Intimate Partner Violence)

Protective Factors

® Getting access to mental health care
and health care

® Connecting with the VA and Community
Agencies (SSVF, DVS etc.)

® Social and emotional well-being
® Employment

® Connection to the Veteran Service
Organizations




Warning signs as clinicians we look
out for in our work with veterans

1. Hopelessness, feeling like there is no Maintaining composure during a

way out conversation with a veteran is essential

: T in being effective in assisting the
2. ggggtgw?gggnon, sleeplessness, or veteran with their mental health needs.
3 e _ _ Important to consider the following tips
. Feeling like there is no reason to live for staying composed:
4. Rage or anger * Stay calm
D. Elrllrg];lzggg in risky activities without * Actively listen
[}

6. Increasing alcohol or drug use Pal.Jse .and TEEE!
/. Withdrawing from family and friends * Maintain eye contact




Thank you

Dr. Toshi M. Francis
Industrial/ Organizational Psychologist
Licensed Clinical Social Worker

347-607-5627




Workplace Mental Health
For LGBTQ+ Workers

Bernie Wong (he/him)
Knowledge Lead & Principal



Key Statistics & Trends

... Face greater challenges at work.

Mental health Impact of Relationship w/
work/place manager
Supportive Voluntary Engagement

response attrition

bit.ly/msp-2023



Key Statistics & Trends

... Face greater challenges at work. ... Are uniquely positioned to be champions.

Mental health Impact of Relationship w/ Recency talking Comfort talking Willingness to
work/place manager w/ friends hire/work
Supportive Voluntary Engagement

response attrition bit.ly/msp-2023



Unique Obstacles to Wellbeing

Resources

Basic needs Physical Mental Family Finances
healthcare healthcare benefits



Unique Obstacles to Wellbeing

Resources
Basic needs Physical Mental Family Finances
healthcare healthcare benefits
[ ]
Inclusion
Navigating Pronouns Bias Micro- Conflict

disclosure aggressions



Supporting LGBTQ+ mental hedlth

Basic needs
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Supporting LGBTQ+ mental hedlth

Basic needs Celebration Normalized

Accountability

Voice Investment Work



Thank you!

www.mindsharepartners.org

FURTHER READING

Mind Share Partners, “2023 Mental Health at Work Report”
Harvard Business Review, “Supporting LGBTQ+ Workers’ Mental Health”

Harvard Business Review, “The Future of Mental Health at Work is... Culture”

McKinsey, “How the LGBTQ+ community fares in the workplace”

Diversity And Inclusion

The Future of Mental
Health at Work Is Safety,
Community, and a Healthy
Organizational Culture

by Bernie Wong and Kelly Greenwood

Supporting LGBTQ+
Workers’ Mental Health

by Bernie Wong
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Connect with us

Website | Email
LinkedIn | Twitter | Facebook



https://coloradosph.cuanschutz.edu/research-and-practice/centers-programs/chwe
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https://www.linkedin.com/company/chwe/mycompany/?viewAsMember=true
https://twitter.com/CHWENews
https://www.facebook.com/CHWENews
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